Attachment D

Program Narrative for Health Care Jobs 2 Program

District Name:

Contact Name and Number:

Health Care Jobs program funds budgeted for services $

Will grant diversion be used to increase the number served? yes no

Anticipated program period of the Health Care Jobs 2 program
(Program period must fall within October 1, 2010 to September 30, 2011)

Anticipated number of participants to be served during program period:

Program goals and services

A. Describe the target population and the process that the district will use to identify
appropriate individuals who are eligible to participate in the program. Please also
describe how individuals will be matched with employment opportunities in the health
care job sector.

B. List the types of jobs targeted within the health care sector, including prospective
employers who will be targeted to provide the subsidized employment opportunities.



C. Provide an estimate of the range of wages to be paid, the number of hours to be
subsidized each week, and the expected length of the subsidy period.

D. For those districts that will use Health Care Jobs 2 funding to support training, describe
the pre-employment, concurrent or on-the-job training that will be provided to program
participants, including the anticipated length of the training and the anticipated provider.

E. Provide a description of the expectations at the end of the subsidy period. Districts
should identify if the subsidized employment position is expected to be permanent. If the
job subsidized is not expected to be permanent, the district must justify the decision to
subsidize these jobs rather than permanent employment and must describe the job
placement services that will be provided to program participants to secure unsubsidized
employment once the timeframe for the subsidy has expired.



F. Describe the types of supportive services, including child care and transportation
supports and the job retention services that will be provided to program participants.
This section should include a description of how participants will be informed of available
work supports, including earned income tax credits and transitional program benefits and
any case management services provided to help individuals adjust to work and retain
employment.

Project Staff and Duties

Identify the project staff and duties for each provider or district staff providing services to
participants of the Health Care Jobs program.

Estimated Percentage
of Time on Health
Position/Title Care Jobs program Duties




